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Putnam Statement on 2004 Defense Authorization Bill 
Congressman Says Legislation Supports Troops and Military Families, Reforms Pentagon
WASHINGTON – Congressman Adam H. Putnam (FL-12), Chairman of the Subcommittee on Technology, Information Policy, Intergovernmental Relations and the Census, and a conferee on the FY04 Department of Defense Authorization bill, voted today in support of the National Defense Authorization Act for Fiscal Year 2004 (H.R. 1588).  The bill sets policies, programs and funding levels for the nation's military.
“This legislation will advance the mission of our armed forces and better prepare our civilian workforce in the 21st century. It includes important procurement reforms that will improve the archaic personnel management systems at the Department of Defense and enhance our Nation’s security,” said Putnam. “I’m proud to have been a conferee on this important bill.”

“The National Security Personnel System will establish a civilian human resources management system to enable the Department to fulfill its national security mission.  This system is at the forefront of the changes that need to be made to the civilian workforce,” stated Putnam.  “While our armed forces in the Middle East have achieved success under a flexible military personnel management system, our civilian Department of Defense employees are left behind because of a system that is imbalanced and lacks performance criteria.   We must support our civilian workforce just as we have continued to support our men and women in the armed forces.”

“The Human Capital Performance Fund will allow all federal departments and agencies to reward their most valuable employees.  Finding civilians to work for the Department of Defense should not be an impossible task,” said Putnam.  “At the current time, however, many people leave the government workforce because their performance goes unrewarded.  It is time to incentivize our employees and reward them for their outstanding performances.” 

“The services acquisition reforms in this legislation will allow the Department of Defense to have skilled people in positions armed with the necessary tools to manage the acquisition of services and technology to match the needs of the federal government,” said Putnam. “We need to make use of our private market and ensure greater access to the landmark services and products our dynamic private-sector economy has to offer.”

“I was privileged to serve as a Conferee on the Committee that prepared the legislation before us today.  I want to commend Armed Services Chairman Duncan Hunter for his efforts, and in addition, I want to thank Government Reform Chairman Tom Davis of the Government Reform Committee for his leadership and vision,” Putnam concluded.

Highlights of H.R. 1588 include:
· Critical Readiness: Provides $102.5 million for readiness accounts critical to the day-to-day operations of the military including:
- 
$35 million for additional and improved gear for the troops such as cold weather gear, camelbaks, and other initial issue equipment. 
- 
$15 million for depot maintenance.
- 
$11 million for improved and long term training. 
- 
$14 million to improve long-term readiness such as funding for corrosion control and humidity protection. 
· Counterterrorism Programs: $80.5 million to develop new technology to combat terrorism.

· Ballistic Missile Defense: $9.1 billion for continued development of ballistic missile defenses.

· Personnel Benefits:
· A 4.15 percent average increase in base pay for our men and women in uniform.  

· A reduction in the average amount of housing expenses paid by service members from the current 7.5 percent to 3.5 percent in fiscal year 2004 – with elimination of the out-of-pocket expense completely by fiscal year 2005.
· An increase in the family separation allowance for service members with dependents from $100 per month to $250 per month, for the period beginning October 1, 2003 and ending on December 31, 2004. 

· An increase in the rate of special pay for those subject to hostile fire and imminent danger from $150 per month to $225 per month, for the period beginning October 1, 2003 to December 31, 2004.

· Extensions on other special pay and bonuses for active duty personnel through December 31, 2004.
· Concurrent Receipt for Military Retirees: Currently, disabled veterans’ retirement benefits are offset by the amount of disability coverage that they are eligible for.  H.R. 1588 provides full concurrent receipt of benefits for the most severely disabled veterans. 
· Military Construction:  The bill authorizes $9.7 billion for construction of family housing, childcare centers, medical centers and other facilities.

· New Weapons/Equipment:  The bill authorizes $74 billion to purchase new weapons and equipment.

· “Freedom to Train”:  H.R. 1588 contains focused, common-sense reforms of environmental laws that had begun to encroach on the ability of our soldiers to train for combat.
· Reform of the Pentagon Civilian Personnel System: The new National Security Personnel System established in this bill will provide the Secretary of Defense agility in hiring, firing, and promoting a more responsive workforce; authority to tie pay to performance (rather than only longevity); authority to establish a new system for appraising performance; flexibility in classifying positions, administering pay and allowances; flexibility in determining a dispute resolution process for negotiating with employee representatives; and a better employee grievance process.  
